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Minutes of Meeting of Anti-ragging committee
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Policy Documents (Anti-ragging committee)

V. G. SHIVDARE COLLEGE OF ARTS, COMMERCE AND SCIENCE, SOLAPUR

Anti-Ragging Policy
Objectives: -

To root out ragging in all its forms from the college by prohibiting it by law, preventingits
occurrence by following the provisions of these Regulations and punishing those who indulge
in ragging as provided for in these Regulations and the appropriate law inforce.

What Constitutes Ragging: - “Ragging” includes the following:

Any conduct whether by words spoken or written or by an act which has the effect of
harassing, teasing, treating or handling with rudeness any other student, indulging inrowdy or
undisciplined activities which causes or is likely to cause annoyance, hardshipor psychological
harm or to raise fear or apprehension thereof in a fresher or a junior student or asking the
students to do any act or perform something which such student will not in the ordinary course

and which has the effect of causing or generating a sense of shame or embarrassment so as to
adversely affect the physique or psyche ofa fresher or a junior student.

Punishable ingredients of Ragging:
* Abetment to ragging
» Criminal conspiracy to rag
+ Unlawful assembly and rioting while ragging
« Public nuisance created during ragging
* Violation of decency and morals through ragging
* Injury to body, causing hurt or grievous hurt
» Wrongful restraint
* Wrongful confinement
« Use of criminal force
* Assault as well as sexual offences or even unnatural offences
» Extortion
* Criminal trespass
« Offences against property
¢ Criminal intimidation
* Attempts to commit any or all of the above mentioned offences against the victim(s)
* Physical or psychological humiliation.

* All other offences following from the definition of “Ragging”



easures for prohibition of ragging:

1. V. G. Shivdare College shall strictly observe the provisions of the Act of the Central
Government and the State Governments, if any, or if enacted and / or for the time being in
force, considering ragging as a cognizable offence under the law at par with rape and other
atrocities against women and ill-treatment of persons belonging to the SC/ST and
prohibiting ragging in all its forms in all institutions.

2. Ragging in all its forms is totally banned in the entire College including its
departments, constituent units, all its premises (academic, residential, sports, canteen, etc)
whether located within the campus or outside and in all means of transportationof students
whether public or private.

3. The College will take strict action against those found guilty of ragging and/or of
abetting ragging.

Measures for prevention of ragging at the institution level:

Before admissions:-

i. The advertisement for admissions shall clearly mention that ragging is totally banned /
prohibited in this College and anyone found guilty of ragging and/or abetting ragging is
liable to be punished appropriately.

ii. The ‘Prospectus’ and other ‘admission related documents’ shall incorporate all
directions of the Hon’ble Supreme Court and /or the Central or State Governments as
applicable, so that the candidates and their parents/ guardians are sensitized in respect of the
prohibition and consequences of ragging.

ii. The student booklet shall be distributed to each student at the beginning of each
academic session for obtaining undertaking not to indulge or abet ragging and shall
contain the blueprint of prevention and methods of redress.

iv. The application form for admission/ enrolment shall have a printed undertaking, to be
filled up and signed by the candidate to the effect that he/she is aware of the law regarding
prohibition of ragging as well as the punishments, and to the effect that he/she has not
been expelled and/or debarred from admission by any institution and that he/she, if found
guilty of the offence of ragging and/or abetting ragging, is liable to be punished
appropriately.

v. The application form shall also contain a printed undertaking, to be signed by the parent/
guardian of the applicant to the effect that he/ she is also aware of the law in this regard
and agrees to abide by the punishment meted out to his/ her ward in casethe latter is found
guilty of ragging and/or abetting ragging.

vi. A database shall be created out of affidavits affirmed by each student and his/her
parents/guardians stored electronically, and shall contain the details of each student. The
database shall also function as a record of ragging complaints received.

vii. The application for admission shall be accompanied by a-document in the form of the
School Leaving Certificate/transfer certificate/migration certificate/ Character Certificate
which shall include a report on the behavioral pattern of the applicant, so that the
institution can thereafter keep intense watch upon a student who has a negative entry in
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this regard.

viii. A student seeking admission to the hostel shall have to submit additional undertaking in
the form of Annexure I (both Parts) along with his/ her application for hostel
accommodation. 3

ix.At the commencement of the academic session the Dean and Principal shall convene and
address a meeting of various functionaries/agencies, like Wardens, representatives of
students, parents/ guardians, faculty, district administration including police, to discuss
the measures to be taken to prevent ragging in the Institution and steps to be taken to
identify the offenders and punish them suitably.

x.To make the community at large and the students in particular aware of the dehumanizing
effect of ragging, and the approach of the institution towards those indulging in ragging,
big posters (preferably multicolored with different colours for the provisions of law,
punishments, etc.) shall be prominently displayed on all Notice Boards of all departments,
hostels and other buildings as well as at vulnerable places. Some of such posters shall be of
permanent nature in certain vulnerable places.

xi. Apart from placing posters the College shall undertake measures for extensive publicity
against ragging by means of audio-visual aids, by holding counseling sessions,
workshops, painting and design competitions among students and other methods as it
deems fit.

xii. The College shall request the media to give adequate publicity to the law prohibiting
ragging and the negative aspects of ragging and the institution’s resolve toban ragging and
. punish those found guilty without fear or favour.

xiii. The College shall identify, properly illuminate and man all vulnerable locations.

xiv. The College shall tighten security in its premises, especially at the vulnerable places. If
necessary, intense policing shall be resorted to at such points at odd hours during the early
months of the academic session.

xv.The College shall utilize the vacation period before the start of the new academic year to
launch wide publicity campaign against ragging through posters, leaflets. seminars, street
plays, etc.

xvi. The faculties/ departments/ units of the College shall have induction arrangements
(including those which anticipate, identify and plan to meet any special needs of any
specific section of students) in place well in advance of the beginning ofthe academic year
with a clear sense of the main aims and objectives of the inductionprocess.

The Principal or Head of the Institution/Department shall obtain an undertaking from
every employee of the institution including teaching and non-teaching members of staff,
contract labour employed in the premises either for running canteen or as watch and ward
staff or for cleaning or maintenance of the buildings/lawns etc. that he/she would report
promptly any case of ragging which comes to his/her notice. A provisionshall be made in
the service rules for issuing certificates of appreciation to such members of the staff who
report ragging which will form port of their service record.
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4 admission:

i.  Every fresher admitted to the College shall be given a printed booklet detailing when
and to whom he/she has to turn to for help and guidance for various purposes (including
Wardens, Head of the institution, members of the anti-ragging committees, relevant
district and police authorities), addresses and telephone numbers of such
persons/authorities, etc., so that the fresher need not look up to theseniors for help in such
matters and get indebted to them and start doing things, right or wrong, at their behest.
Such a step will reduce the freshers’ dependence on their seniors.

Every institution should engage or seek the assistance of professional counselors at the
time of admissions to counsel ‘freshers' in order to prepare them for the life ahead,
particularly for adjusting to the life in hostels.

ii.The College shall explain to the new entrants the arrangements for their induction and
orientation which promote efficient and effective means of integrating them fully as
students.

iii. ~ The booklet shall also inform the freshers about their rights as bonafide students ofthe
institution and clearly instructing them that they should desist from doing anything against
their will even if ordered by the seniors, and that they have nothing to fear as the
institution cares for them and shall not tolerate any atrocities against them.

iv.The leaflet mentioned above shall contain a calendar of events and activities laid down by
the institution to facilitate and complement familiarization of freshers with the academic
environment of the institution.

v.  The College shall also organize joint sensitization programmes of * freshers’ and seniors
in different forms as follows (i) joint sensitization programme and counseling of both
'freshers' and senior by a Professional counselor; (ii) joint orientation programme of
'freshers' and seniors to be addressed by the principal/Head of the institution, and the anti -
ragging committee ; (iii) organization on a large scale ofcultural, sports and other activities
to provide a platform for the 'freshers' and seniors to interact in the presence of faculty
members ; (iv) in the hostel, the warden should address all students: may request two
Junior colleagues from the college faculty to assist the warden by becoming resident tutors
for a temporary duration.

vi.  Freshers shall be encouraged to report incidents of ragging, either as victims, or even
as witnesses.

At the end of the academic year:

i. At the end of every academic year the Dean and Principal shall send a letter to the
parents/guardians of the students who are completing the first year informing them about
the law regarding ragging and the punishments, and appealing to them to impress upon
their wards to desist from indulging in ragging when they come back at the beginning of
the next academic session.

ii.  Atthe end of every academic year the College shall form a ‘Mentoring Cell’ consisting
of Mentors for the succeeding academic year. There shall be as many levels or tiers of
Mentors as the number of batches in the institution, at the rate of 1 Mentor for 6 freshers
and 1 Mentor of a higher level for 6 Mentors of the lower level.

12



Wi, Each batch of freshers should be divided into small groups and each such group shall
be assigned to a member of the staff called *Proctor’. Such staff member should interact
individually with, each member of the group on a daily basis for ascertaining the

problems/difﬁcuhies if any faced by the fresher in the institution and extending necessary

help.

tting up of Committees and their functions:-

Setting up
The Anti-Ragging Committee:

The College Anti-Ragging Committee shall be headed by the Dean and Principal and
shall consist of representatives of civil and police administration, local media, Non
Government Organizations involved in youth activities, faculty members, parents,
students belonging to the freshers’ category as well as seniors and non- teaching staff.
It shall monitor the Anti Ragging activities in the institution, consider the
recommendations of the Anti-Ragging Squad and take appropriate decisions,
including spelling out suitable punishments to those found guilty. The composition of
the committee for the current year is as listed under the head ‘Committees of the
College’.

The Anti-Ragging Squad:

The Anti-Ragging Squad shall be nominated by the Head of the institution with such

representation as considered necessary and shall exclusively consist of members

" belonging to the various sections of the campus community. The Squad shall have vigil,
oversight and patrolling functions. It shall be kept mobile, alert and active at all times
and shall be empowered to inspect places of potential ragging and make surprise raids
on hostels and other hot spots. The Squad shall investigate incidents of ragging and
make recommendations 10 the Anti-Ragging Committee and shall work under the
overall guidance of the Anti-Ragging Committee.

All matters of discipline within teaching institutions must be resolved within the
campus except those impinging on law and order or breach of peace or public
tranquility, all of which should be dealt with under the penal laws of the land.

The Anti-Ragging Squad shall comprise of groups nominated by the Dean and
Principal so as to have a minimum of five members per squad comprising of one
professor, one associate professor, one warden, one sub-warden besides on¢ office
staff.

Each squad shall make surprise raids on the hostel and campus premises without prior
notice or without affixed time schedule. The Hostel Office shall only notify the dates of
duty for the squad and the composing members in advance with all confidentiality.
Each squad must submit a report on the day’s activity to the hostel office immediately
without fail.

Other measures:

a. Undertakings as submitted by freshers shall also be collected mandatorily from
ecach of the other senior batch students at the beginning of each academic year .

h. The College shall arrange for regular and periodic psychological counseling and
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orientation for students (for freshers separately, as well as jointly with seniors) by
professional counselors during the first three months of the new academic year. This
shall be done at the institution and department/ course levels. Parents and teachers
shall also be involved in such sessions. <

¢. Full-time warden shall be appointed as per the eligibility criteria laid down for the
post reflecting both the command and control aspects of maintaining discipline, as
well as the softer skills of counseling and communicating with the youth outside the
class-room situations. Wardens shall be accessible at all hours and shall be provided
with mobile phones and the details of their telephone number must be widely
publicized. Similarly, the telephone numbers of the other important functionaries -
Heads of institutions, faculty members, members of the anti-ragging committees,
district and sub-divisional authorities and state authorities where relevant, should also
be widely disseminated for the needy to get in touch or seek help in emergencies. The
institution shall review and suitably enhance the powers and perquisites of Wardens
and authorities involved in curbing the menace of ragging. Futher the institutions shall
provide necessary incentives for the post of full-time warden, so as to attract suitable
candidates.

d. Freshers shall be lodged in a separate hostel block, wherever possible, and where
such facilities are not available, the college/institution shall ensure that seniors' access
to freshers' accommodation is strictly monitored by wardens, security guards and
college staff.

As ragging takes place mostly in the hostels after the classes are over in the college, a
round the clock vigil against ragging in the hostel premises shall be provided. It is
seen, that college canteens and hostel messes are also places where ragging often
takes place. The employers/employees of the canteens/mess shall be given necessary
instructions to keep strict vigil and to report the incidents of ragging to the college
authorities if any.

The security personnel posted in hostels shall be under the direct control of the
Wardens and assessed by them.

e.The Dean and Principal shall take immediate action on receipt of the
recommendations of the Ant-Ragging Squad. He/ She shall also take action suo motu if
the circumstances so warrant.

f. Freshers who do not report the incidents of ragging either as victims or as witnesses
shall also be punished suitably.

g. Anonymous random surveys shall be conducted across the freshers every fortnight
during the first three months of the academic year to verify and cross-check whether
the campus is indeed free of ragging or not. The institution may design its own
methodology of conducting such surveys.

h. The burden of proof shall lie on the perpetrator of ragging and not on the victim.

i. The institution shall file an FIR with the police / local authorities whenever a case
ofragging is reported, but continue with its own enquiry and other measures without
waiting for action on the part of the police/ local authorities. Remedial action shall be
initiated and completed within the one week of the incident itself.

14



j. The Migration/Transfer Certificate issued to the student by the College shallhave an
entry, apart from those relating to general conduct and behaviour, whether the
student has been punished for the offence of committing or abetting ragging, or not,
as also whether the student has displayed persistent violent or aggressive behaviour or
any inclination to harm others. 2
k. Preventing or acting against ragging shall be the collective responsibility of all levels
and sections of authorities or functionaries in the College including faculty, and not
merely that of the specific body/ committee constituted for prevention of ragging.

I. As such the college canteens and hostel messes are also places where ragging often
takes place, hence the employers/employees of the canteens/mess shall be given
necessary instructions to keep strict vigil and to report the incidents of ragging to the
college authorities, if any.

Further access to mobile phones and public phones shall be unrestricted in hostels and
campuses, except in class-rooms, seminar halls, library etc. where jammers shall be
installed to restrict the use of mobile phones.

Measures for encouraging healthy interaction between freshers and seniors:-

a. The College shall set up appropriate committees including the course-in- charge,
student advisor, Warden and some senior students to actively monitor, promote and
regulate healthy interaction between the freshers and senior students.

b. Freshers’ welcome parties shall be organized in each department by the senior
students and the faculty together soon after admissions, preferably within the first two
weeks of the beginning of the academic session, for proper introduction to one
another and where the talents of the freshers are brought out properly in the presence
of the faculty, thus helping them to shed their inferiority complex, if any, and remove
their inhibitions.

¢. The College shall enhance the student-faculty interaction by involving thestudents
in all matters of the institution, except those relating to the actual processes of
evaluation and of faculty appointments, so that the students shall feel that they are
responsible partners in managing the affairs of the institution and consequently the
credit due to the institution for good work/ performance is due to them as well.

Awardable Punishments.

Depending upon the nature and gravity of the offence as established by the Anti-
Ragging Committee of the institution, the possible punishments for those found guilty
of ragging at the institution level shall be any one or any combination of the following:
i.Suspension from attending classes and academic privileges.

i. Withholding/withdrawing scholarship/ fellowship and other benefits

iii. Debarring from appearing in any test/ examination or other evaluation Process.

iv. Withholding results

v.  Debarring from representing the institution in any regional, national or
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international meet, tournament, youth festival, etc.

vi. Suspension/ expulsion from the hostel

vii. Cancellation of admission.

viii. Rustication from the institution for period ranging from 1 to 4 semesters

ix. Expulsion from the institution and consequent debarring from admission to any
other institution for a specific period.

x. Fine of Rs. 25,000/- and Rs. 1 lakh.

xi. Collective punishment: When the persons committing or abetting the crime of
ragging are not identified, the institution shall resort to collective punishment.

xii. Penal consequences for the heads of the institutions/administration of the
institution who do not take timely steps in the prevention of ragging and punishing

those who rag.

Appeal - An appeal against the order of punishment by the Anti-Ragging
Committee shall lie to the Chairman or Head of the Institution, as the case may be.

Action Taken Report - The institutional authorities shall intimate the incidentsof ragging
occurred in their premises along with actions taken to the Council form time to time.

25 W

COORDINATOR CHAIRPERSON
MR. S. S. GHONGADE PRINCIPAL, DR. B. N. KAMBLE
PRINCIPAL
V.G. SHIVD/RE COLLEGE OF

ARTS, CONAIERCE & SCILICE, SOLAPUR.
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Policy Documents (ICCC)

; V. G. SHIVDARE COLLEGE OF ARTS, COMMERCE AND SCIENCE, SOLAPUR

'

Internal Complaints Committee (ICC)

Everybody has the right to be treated with dignity and respect and a right to safe and healthy
work environment. Sexual harassment is a violation of an individuals® right to work and live
with dignity. Fergusson College is committed to providing a place of work and study that is
free of sexual harassment. Instances of sexual harassment will be taken seriously and dealt
with promptly. Disciplinary action will be taken according to the nature and gravity of the
behaviour reported. The College will respect the confidentiality and privacy of individuals
reporting and the accused of sexual harassment to the extent possible. Care will be taken to
see that complainants, witnesses and the harasser does not face victimization and
discrimination during the process of enquiry. Intentionally providing false information is a
ground for disciplinary action. In case of a false complaint a penalty will be levied on the
complainant. All members of Fergusson College — students, teaching faculty, administrative
staff, both contractual and temporary will come under the purview of this policy.

What constitutes sexual harassment?

Sexual harassment as defined in the Sexual harassment of women at workplace (prevention,
prohibition and redressal) Act, 2013 includes any one or more of the following ‘Unwelcome’
acts or behaviour : (i) physical contact and advances; (ii) a demand or request for sexual
favours; (iii) making sexually coloured remarks; (iv) showing pornography; or (v) any other
unwelcome physical, verbal or non-verbal conduct of sexual nature. This would also include
“online harassment via internet, sms and social network sites. Further, the following may also
amount to sexual harassment: (i) implied or explicit promise of preferential treatment; (ii)
implied or explicit threat of detrimental treatment; (iii) implied or explicit threat about
present or future employment status: (iv) interference with work or creating an intimidating
or offensive or hostile work environment; or (v) humiliating treatment likely to affect health
or safety.

The Process for Complaint and Inquiry

Step I: An aggrieved woman should give a written complaint either in person or through post
or email. It should be submitted to the ‘Prevention of Sexual Harassment and Atrocities
against Women Committee’ within 3 months of the date of the incident. The time limit may
be extended for a further period of 3 months if, on account of certain circumstances, the
Wwoman was prevented from filing the complaint. If the aggrieved woman is unable to make a
complaint, her legal heirs may do so.

Step II: On receipt of the complaint, the ICC will proceed to make an inquiry in accordance
with the service rules or in their absence, in accordance with rules under the Act. The inquiry
will be completed within 90 days. And the inquiry report will be submitted within 10 days
from the date of completion of the inquiry.

Step III: If the ICC finds that the allegations against the respondent are proven, it will submit
a report to the Principal to take action for sexual harassment as misconduct in accordance
with the provisions of the applicable service rules or where no service rules exist, in
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e

accordance with rules framed under the Act.

Step IV: The college management will act on therecommendations of ICC within 60 days of
the submission of the inquiry report.

Step V: Appeal against the decision of the ICC is allowed within 90 days of the

recommendations. \S/\/
\wi:

COORDINATOR PRINCIPAL
MRS. S. J. BAVGE DR. B. N. KAMBLE
PRINCIPAL
6. SHIVDARE COLLEGE OF
ARTS, COMAE: 2 3 SCIEHCE, SOLAPUR
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Grievance submission process

V. G. Shivdare College of Arts, Commerce and Science, Solapur

A«
(@\ Dakshin Solapur Taluka Shikshan Mandal’s
i
e Grievance Application Form

Name of Applicant:

Type of Grievance: A) General Grievance; B) Ragging Complaint; C) Women Harassment Event

Complaint Description:

Root cause:

Class & Roll No.: Signature

For office use: Complaint No. Date:

o |

Hospita Q Solapur, Maharashtra, India
Plot No 8, 31, Vijapur Rd, Vishal Nagar, Jule,
Solapur, Maharashtra 413004, India
Lat 17.634674°

Long 75.903629°
Google 16/02/22 12:47 PM




Internal Exam grievances redressal and time bound

Notice to student for absent in internal exam

“on 8:06

< @R B.A-1I,2021-22

only admins can send messages

+97 70838 41149 changed to +91 70305 29093

June 11, 2022

TS fEART, Mgass esr, SIread ¢Fer,
ISt ol , graw Rar Aardia duah,
SIS HRY, gaTdaR? dT

IRAR AT &l a1 faameaf—t #ardt
TR % - & I BIF IS¢ faatet AT,
ghom=a1 Jehar=1 faemdf @a: SeeerR
3T,

7:47 AM

-~ = v
(© Message » © B 0
= Ty =)
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Permission to Attend the internal exam after Youth Festival Programme




Internal Exam grievances
redressal
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Internal Exam grievances redressal

TBR 35|
fei®: 2119|2019
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Internal Exam grievances redressal
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Antiragging Awareness Program (2021-22)
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n GPS Map Camera

. Solapur, Maharashtra, India

Plot No 8, 31, Vijapur Rd, Vishal Nagar, Jule, Solapur, Maharashtra 413004, India
Lat 17.634721°

Long 75.903612°
22/09/22 09:31 AM
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Solapur, Maharashtra, India

i Plot No 8, 31, Vijapur Rd, Vishal Nagar, Jule, Solapur, Maharashtra 413004, India
} Lat 17.634721°

| Long 75.903612°

1

 22/09/22 09:36 AM
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Webinar — Women rights in Indian Constitution

Webinar — Women rights in Indian Constitution 11-10-21
FTAHH qiET

81301, Rraan Fierer A6 ATET FIAY 3T TAT AR

Hiaar, i 11/10/2021 dcs: AeTal &idh 11-00 aratan
qIEdTies ~ YT, BT ol U Fidad

af=T - 9T el aATe

ST - * A 3ol AN STTeRIehnT, JHEmag

fawr : TGS Afgel HEHT

FARTT 21, et ToaTe FoiegT AH-aas : iy STl H, Wierdy
HET — 9T T9IaTg, OieTs TeITaani, AERTeg T FIAwHTo S ST #e
EGEICE] - WLEITAT aree

T T2 4d Tolth &1 HehTebl 10,50 Trsiol SuaTd A5

\ g
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Vi EITN o)
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'.l ‘t%‘ | AP (!,’1 |II,7|,H N hl|_|“|t Ie)

A& ¥. G SHIVDARE COLLEGE O
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Webinar — Women rights in Indian Constitution
1 Inbox (1,216) - shivanandghong- X ~ » (658) SadRURIGT A 4 X _63 — - -—— j - m@@u

c = 0@ :

= EVoulube " Search Q () L@ s

&

8 youtube.com/watch?v=t

Top chat replay v

Sanjana Survase Good morning
onkar Yalgonde good morning

Anjali Malewadi Good morning mam and sir

Dr. Rhishikesh Dhanve Brilliant organization and
coordination

Minakshi Javalge good morning mam & sir

SONALI MAGRUMKHANE good morning mam and
sir

Seema Gore good morning
Omkar Shimpi good morning
Arya Kulkarni good morning
Hari Manchal & B B
Kajal Chavan good morning

Vaishnavi Awate

Tukaram Jadhav 3T Ge..... HIOT 39

“wr-dfaarardrer afgerr 3fsR *earEuTd: A3 SHARFFaiSewr, demae V6. Shivdare

854 views... e 51 P DISLKE ) SHARE & DOWNLOAD §¢ CLIP =+ SAVE

Rupesh Birajdar

9000900=000 0900

Suraj Koli Good morning

350PM |
9/26/2022

< %o

Screenshot of webinar delivered by Anjali Dhanorkar (Dy. Collector, Aurangabad)

YouTube link of the program
https://youtu.be/tJYKBKQNH_g
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https://youtu.be/tJYkBkQnH_g

Women Empowerment - Distribution of dress material to poor girls

Dress material distribution to girls by Dr.R.Y .Patil, Principal, College of pharmacy, Solapur
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Self-defense training International Women’s day N
Invitation letter to President, Lathi kathi assocication, Solpaur for self-defense training to
girls (during 01/03/22 to 08/03/22)

DAKSHIN SOLAPUR TALUKA SHIKSHANMANDAL’S
Phone :0217 -2303411

Estd. : June 2005 .
: _":"e V. G. Shivdare College of Fax | :0219.3341380
ot u.w% .
F/ e XY Arts, Commerce and Science, Solapur
\f/ f (Kannada Linguistic Minority Institute)
— (Affiliated to P. A. H. Solapur University)

Jule Solapur-1, Vijapur Road, Solapur — 413004 Maharashtra
Visit us at ‘www.vgshivdarecollege.com
e-mail :vgs.biotechnology @rediffmail.com / vgsprincipal @sus.ac.in

Late Shri. V. G. Shivdare Shri. R. V. Shivdare Shri. L. R. Hatture Dr. B. N. Kamble
Ex.M. L. A.
FOUNDER PRESIDENT SECRETARY PRINCIPAL
IIIIIllllllllllllllllllllIlllIIIIIIIIIIIllllllllllIIIIIIIIIIIIIIIIIIIIIII
Ref. No.: VGS/  /2021-22 =t -/ /RoxR
uf,
1. s / |iva,

|ieTgy e 7 feet adt srfoer,
Y.

fawz wmﬁav%mﬁmﬁﬁﬁmﬁamﬁrwmmrmwﬁrmm

Wy,
I favar sree &, o, e siew sitw ardw, wid 37E W, WAy 7 Wemqy
WY 7 freet andht ST A wga foremm fimtiss ¢ W1 033 & ¢ W1 2033 TEd AR RR:00 F
0%:00 IATUT WIGHT ¥:30 F 4:30 AT T WA WFETTAT ATET0T FaTa o
ﬁmmwmmmmmamnﬁmw

wEHE wa i faee,
AT faﬁf&h/
e
(& &t T, Faw)
T
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Self-defense training International Women’s day
Program Schedule (01/03/22 to 08/03/22)
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Student list registered for self-defense training
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Female students during self-defense training
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Health awareness camp for girls in collaboration with Family planning association, Solapur

21-04-22
NOTICE

f2.0.0% 3033
SRRl

e

TRTeEnerTe e fomfit westavar a9 ), TR A iw 2e/0%/30%3 TsH
eHTB! R0:00 FTAT 'farenfirfiamst s yates s AT FROGT S R, 1
HRIEAT feweta, AR, W=l AT FIwi= AAIRe Suad A0 3R, TeT Freisnte
Wﬁm%amwmmwwm.
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Health awareness camp for girls in collaboration with Family planning association, Solapur
21-04-22

Solapur, MH, India

Jule, Solapur, 413002, MH, India
Lat 17.634689, Long 75.903275
04/21/2022-10:23°'AM

Solapur, MH, India

Jule, Solapur, 413002, MH, India
Lat 17.634392, Long 75.903200
04/21/2022 10:24 AM

Girl students participated {n the program
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